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The behavior contract is a simple positive-reinforcement intervention that is widely used by teachers to change

Jim's Hints for Using...
Behavior Contracts
Behavior contracts can be useful
when the student has behavioral
problems in school locations other
than the classroom (e.g., art
room, cafeteria). Once a behavior
contract has proven effective in
the classroom, the instructor can
meet with the student to extend
the terms of the contract across
muitiple settings. Adults in these
other school locations would then
be responsible for rating the
student's behaviors during the
time that the student is with them.

For example, a goal may be
stated in the contract that a
student "will participate in class
activities, raising his hand, and
being recognized by the
classroom or specials teacher
befare offering an answer or
comment." Art, gym, or library
instructors would then rate the
student's behaviors in these out-
of-class settings and share these
ratings with the classroom
teacher.

student behavior. The behavior contract spells out in detail the expectations of
student and teacher (and sometimes parents} in carrying out the intervention
plan, making it a useful planning document. Also, because the student usually
has input into the conditions that are established within the contract for earning
rewards, the student is more likely to be motivated to abide by the terms of the
behavior contract than if those terms had been imposed by someone else.

Steps in Implementing This Intervention

The teacher decides which specific behaviors to select for the behavior
contract. When possible, teachers should define behavior targets for the
contract in the form of positive, pro-academic or pro-social behaviors. For
example, an instructor may be concerned that a student frequently calls out
answers during lecture periods without first getting permission from the
teacher to speak. For the contract, the teacher's concern that the student talks
out may be restated positively as "The student will participate in class lecture
and discussion, raising his hand and being recognized by the teacher before
offering an answer or comment." In many instances, the student can take part
in selecting positive goals to increase the child's involvement in, and
motivation toward, the behavioral contract.

The teacher meets with the student to draw up a behavior contract. (If
appropriate, other school staff members and perhaps the student's
parent(s) are invited to participate as well.) The teacher next meets with the
student to draw up a behavior contract. The contract should include:

« a listing of student behaviors that are to be reduced or increased. As stated

above, the student's behavioral goals should usually be stated in positive, goal-oriented terms. Also,
behavioral definitions should be described in sufficient detail to prevent disagreement about student
compliance. The teacher should also select target behaviors that are easy to observe and verify. For
instance completion of class assignments is a behavioral goal that can be readily evaluated. if the teacher
selects the goal that a child "will not steal pens from other students”, though, this goal will be very difficult

to observe and confirm.

« a statement or section that explains the minimum conditions under which the student will eamn a point,
sticker, or other token for showing appropriate behaviors. For example, a contract may state that "Johnny
will add a point to his Good Behavior Chart each time he arrives at school on time and hands in his
completed homework assignment to the teacher."

httn-Hfunuww interventinnrentral arafhtrmdaccfintarventinnce/hehaviarfhahrantr nhn

107872008



Interventions: Behavior Contracts Page 2 of 3

« the conditions under which the student will be able to redeem collected stickers, points, or other toke_ns to
redeem for specific rewards. A contract may state, for instance, that "When Johnny has garned 5 points
on his Good Behavior Chart, he may select a friend, choose a game from the play-materials shelf, and
spend 10 minutes during free time at the end of the day playing the game."

bonus and penalty clauses (optional). Although not required, bonus and penalty clauses can provide extra
incentives for the student to follow the contract. A bonus clause usually offers the student some type of
additional 'pay-off' for consistently reaching behavioral targets. A penalty clause may prescribe a penalty
for serious problem behaviors; e.g., the student disrupts the class or endanger the safety of self or of

others.

areas for signature. The behavior contract should include spaces for both teacher and_gtudent signatures,
as a sign that both parties agree to adhere to their responsibilities in the contract. Addltlona_lly, the
instructor may want to include signature blocks for other staff members (e.g., a school administrator)

and/or the student's pareni(s}.

Troubleshooting: How to Deal With Common Problems in Using Behavior
Contracts

Q: What do I do if | find that the behavior contract fails to work?
There may be several possibie explanations why a behavior contract is ineffective:

« Students may not be invested in abiding by the terms of the contract because they cliq not have a
significant role in its creation. If this is the case, students should be consulted and their input should be

incorporated into a revised contract.

The rewards that can be earned through the contract may not sufficiently motivate students to cause them
to change their behavior. The teacher should review the list of rewards with students, note those rewards

that students indicate they would find most appealing, and revise the reward list to include choices
selected by the students.

Points and rewards may not be awarded frequently enough to motivate the student. Each person reacts in
his or her own way to reward systems such as behavior contracts; some must have rewards deifvered ata
frequent rate in order for those rewards to have power sufficient to shape these students' behavior. The
instructor can try altering the contract to increase the rate at which points and rewards are given to see if
these changes increase student motivation to follow the behavior contract. (NOTE: Once the bghawor
contract proves effective, the teacher can gradually cut back the rate of rewards to a level that is more

easily managed.)

Q: How do | respond if the student starts to argue with me about the terms of the contract?

It is not unusual--especially when a behavior contract is first introduced--for the teacher and student to have
honest disagreements about the interpretation of its terms. If this occurs, the teacher will probably want to have
a conference with the student to clarify the contract's language and meaning. Occasionally, though, students
may continue to argue with the instructor about alleged unfairness in how the teacher enforces the contract--
even after the teacher has attempted to clarify the contract's terms. If the student becomes overly antagonistic,
the teacher may simply decide to suspend the contract because it is not improving the student's behavior. Or
the instructor may instead add a behavioral goal or penalty clause to the contract that the student will not argue

with the teacher about the terms or enforcement of the contract.
rFY
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Positive Behaviors

This intervention rewards students for positive behaviors. It can be used with small groups or your entire class.
Critters provides children with prize slips that they can redeem with the instructor for classroom privileges. This
strategy uses the element of surprise and imaginatively designed reward sllps as addtttonai student motivators.

" Critters!: Rewardmg

Materials Positive Behaviors

Give Critter Slips Out to
7 Other Staff to Distribute
f to Your Students, Here is

o Critter Prize Slips Sheet [web page; pdf document]

Pr epar ation & a strategy to use if you
want your students to
« Define a set of classroom behavioral expectations. With input from your zggmsgi?h&g'ytﬁgﬁ'%irbeha""“ n
students, define a set of up to five expectations for appropriate conduct. classreom {e.g., in art, gym,

These expectations should be stated in positive terms (as do rather than music, lunch). Give the staff

don't statements). it is a good idea to select a mix of academic (e.g., Come responsible for supervising

to class on time, prepared, and ready to learn) and behavioral _g St”deims in these g;?m"‘é’rs ;”l‘ o

(e.g., When passing through the hali, walk in single file with thha"? ul Otf Cm-ttfer otavio ! o

hands and feet to self) goals. Define these expectations in O g olase O sty
g p . throughout the class or activity

terms that your students can easily understand and post them *

period, encourage these staff

around the classroom so that students can review them as needed. members o hand out slips
: randomly to students engaging in

« Generate list of classroom privileges for which Critter Sfips can be that behavior.

redeemed. Decide what classroom privileges a student can eamn with Critter Have a ‘Mystery Behavior Day'.
Slips. On a sheet or poster, list each privilege and note next to it the number Teli students at the start of the

of Critter Slips a student must redeem to earn the privilege. For example day that you will be handing out
you may choose 1o let students use one Critter Slip to purchase 5 e g;;“ﬁ;f';ﬁs zzéseti?#ebu;:&ijeyou
additional minutes of free time or redeem 5 Critter Slips for the ? behavioﬁ thgat you are rgwardmg_
privilege of avoiding a grade-penalty for a late homework g When handing out slips, say to
assignment. (if you are stuck for ideas, ask your students what the receiving students something
privileges they might like to see included on your reward list.)

F like: "Mice job. Here is a Critter
v Slip. Think about why you
received it!". At the end of the

Steps in Implementing This Intervention day, ask students who had
Step 1: /niroduce Critter Slips. Reserve 10 minutes of class time to inform L%fs?t‘.l‘; ‘Zdbgggﬁirof"t‘ﬁ:tt?o%”ﬁ:: the
students about the Critter Slips intervention: selected as the theme for that
0 day.
A « Announce to the class that every day you will select a different behavioral .
expectation to reward from the posted list. (Take a moment to review these Customize Reward Slips ta

expectations briefly with the students.) ﬁgﬁf&ig‘;{g;gﬁﬁ&:"“ may
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« Tell students that-throughout the day-you will randomily reward children who customized reward slips to link
engage in the day's target behavioral expectation with a Critter Slip. them thematically to the ]

« Show students the list of privileges that you have assembled for which they ﬁ“fgﬁ‘i‘r’em t:é?;gﬁ; af:iﬁ?{;"g'
can redeem Critter Sfips. Explain to them your terms for when and how Afﬁican Wi,ﬂ,ife‘ for gxamp,e, you
frequently they can redeem slips (e.g., at the end of each day; 4 might make up slips that depict
just before lunch period on Fridays). representative animals from the

» Emphasize that-as the classroom teacher-you are the sole savannah ecosystem. For a unit
and final judge of how many Critter Slips are handed out daily Sgu?é"ﬁéfé"é&’?é‘ﬁfﬂ?nyi”

and when and how they can be redeemed. featuring the faces and nﬁjmes of

lesser-known Chief Executives to
help children better to remember
them.

Step 2: Start the Infervention. On a daily basis:

« Select a behavioral expectation from the posted list. Announce to students  syer the Reward Stips for Oider

that you will be 'secretly watching' for examples of this positive behavior. Students. The Critter Slips
Tell students that, maybe, when they least expect it, they could earn a program is suitable for older
Critter Slip! students as well as for younger

o Put a predetermined number (e.g., 10) of Critter Slips into your pocket. g‘;d’e&ﬁ;"nﬁ?d;‘gincdﬁ;S“ps
During the day, make a point to hand out all of the slips fo students sch‘ég, students, though, you can
displaying the target behavior. Be impartial: Avoid favoring any group of replace them with reward slips

students when giving out slips! Each student receiving a slip should write his that resemble currency. Some

or her name on it and store it in a safe place until he or she is ready 10 inventive teachers even go so far
as to create 'classroom bucks',

redeem it. fake dollar bills that display their
+ At whatever time interval you have set with the class, give students the face and name. Older students

chance to redeem their Critter Slips for privileges or rewards. collect these 'doliars' as avidly as
(Some teachers are comfortable letting students redeem slips smaller children seek Critter Slips!
whenever they choose while other instructors prefer the
structure of a pre-set ' slips redemption time'.)

Step 3: Fade Critier Slips Intervention.

« Once you have found the Critter Slips program to be effective and stable for several weeks, you can begin
to 'fade’ it. Begin by handing out successively fewer slips each day. (For example, over a three-week
period, you might gradually reduce the number of slips rewarded to the class from 10 fo 4 per day.)

» Next, you can randomly pick days (e.g., once per week) when the intervention is not used. Slowly taper
the program off until you are implementing it only occasionally (e.g., once every two-three weeks). if
student behaviors begin to worsen during the fading period, put the program back into effect at full
strength untii behaviors improve. Then repeat the fading process, this fime at a somewhat slower pace.

F

Troubleshooting
Students hoard their slips instead of redeeming them. In general, don't worry too much if chiidren in your room
refuse to spend the reward slips that they have coflected. So long as the slips themselves motivate these
students to model good behaviors, your intervention will probably achieve its desired effect. Perhaps you are
concerned, though, that students are hoarding slips in order to cash them in eventually for an
unusually large prize that might be difficult to accommodate (e.g., 45 minutes of continuous free
time). To prevent such an occurrence, you might place modest restrictions on students' redeeming
of slips. For example, you might announce that students can redeem no more than 10 slips on any

one day.

Students argue about the terms for redeeming reward slips. Generally, you can expect Critter Slips to go off
without a hitch as a classroom behavioral strategy. Of course, you should not be surprised if initially students
engage in a bit of testing' behavior--pleading, wheedling, negotiating, and complaining--when they redeem
reward slips. If you are firm, consistent, and fair in implementing the program, this testing behavior shouid
vanish quickly. Once in a while, though, you may encounter a chronically oppositional student who regularly
argues with you about the conditions for cashing in his or her reward slips. In this case, you can inform the
student that you will fine him or her a reward slip for each time that he or she argues with you.

F Y
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Teacher Directions: Hand out these reward slips to students who are displaying positive
behaviors. (For a full explanation of this behavioral intervention, visit the “Critiers!” web page at

http.//www.interventioncentral.org)

CRITTERS! Date: CRITTERS! Date: CRITTERS! Date:
To: To: To:
Congratufations Congratulations Congratulations
on good on good on good

behavior! behavior! behavior!

From: : From: From:
CRITTERS! Date: CRITTERS! Date: CRITTERS! Date:
To: To: To:
Congratulations Congratulations Congratulations
on good on good on good

behavior! behavior! ] behavior!

From: From: From:
CRITTERS! Date: CRITTERS! Date: CRITTERS! Date:
To: To. To:
Congratulations Congratulations Congratul

on good on good ongood poe
behavior! behaviort behavior!

From: From: 1 From:
CRITTERS! Date: CRITTERS! Date: CRITTERS! Date:
To: To: To:
Congratulations Congratulatior Congratulations
on good on good on good

behavior behavior! ¢ behavior

From: From: From:
CRITTERS! Date: CRITTERS! Date: CRITTERS! Date:
To: To. To:
Congratulatior Congratulations Congratulations
on good on good on good
behavior! : > behavior! : behavior!

From: From: From:




Interventions: Mystery Motivator Page 1 of 3

Interventions That Wark Find Intervention

; Success Rates Guaranteed, Private Get help with trained Intervention. Find Tired of just talking about RTI? Start

¢ Affordabl_e Detox, 1-888-264-4702 Intervention options here. managing student success now!

; www.nationalfraatmentcenters.org BeeHealthee.com www.netchemia.com/netRTI :
vv ads by Google]

terventi .
l&e(?; nr; r:[n II wierveniion Ideas +Tools for Edwoators « Downloads « Site Tips « Whe We re GO{‘)S[C'" ]

Contribute to intervention Ceniral

www.interventioncentral.com Web
(e
www.jimwrightonline.com

View Mystery Motivator View an Adobe %

MyS le I"y M ot l vator Sample Chart Acrobat

fite of this page

-] This reward system intrigues students because it carries a certain degree of
unpredictability. The strategy can be used with an entire class or with individual students.

Jim's Hints for Using...

Mystery Motivator

Materials:

Mystery Motivator Chart

Special watercolor markers (including ‘invisible' marker)™ % motivating to color in chart

blanks to uncover a
hidden prize symbol. However,
. the teacher who does not have
Pr. eparation. special *invisible ink" markers
readily available can substitute
. . envelopes and folded slips of
« Develop a reward menu for the individual or class targeted for this paper. At the start of the week,
intervention. (NOTE: For suggestions on how fo create a reward menu, see the teacher takes five envelopes

Creating Reward Menus that Motivate: Tips for Teachers.) and writes one of the days of the
week on the back of each. The

teacher then takes five slips of

+ Select 1-3 behaviors that you wish to reduce or increase in the targeted paper. For each day (e.g., 3} that
student(s) and write out concrete definitions for each. child can earn a reward, the
teacher writes the letter "M" on
« Decide on a time period during the instructional day that the Mystery the sil. T e remaiming o e
Motivator program will be in effect (e.g., during math class, all morning, Al s,i;‘g in half, randomly mixes
throughout the school day). them up, seals them into the

envelopes, and stores them

« Decide on the minimum behaviorai criteria that the student must meetin ~ securely. Whenever the student
or class meets the behavioral

order to earn a chance to fill in a blank on the Mystery Motivator Chart (8.9., qicria the teacher retrieves the
alt homework turned in; fewer than 2 teacher reminders to pay attention envelope with the current day

during reading group) written on it and hands it to a
student to open. If the letter "M"
appears on the slip inside, the
student or class ¢can choose a

» Prepare the Mystery Motivator Chart.
' reward from the reward menu.

» First, decide how frequently you want students to be able to earn a reward
(a good rule of thumb is to start with a frequency of 3-4 times per week and then to reduce the frequency
as student behaviors improve). :

« Next, randomly select as many days of the week on the chart as you plan to reward students. For each
day that you select on the chart, write the letter "M" into the chart blank with the invisible-ink pen.

» Finally, come up with guidelines for the student or class to earn bonus points (e.g., if the student or class
earn the chance to fill out at least 3 of the five chart spaces in a week, they will be given the bonus points

httn://www.interventioncentral.org/htmdocs/interventions/behavior/mystmot.php 10/28/2008
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that appear in the Bonus Points box on the Mystery Motivator Chart). Each week, you will write a different
number of bonus points (e.g., between 1 and 5) into the bonus points box. If the student or class earns
these points, they will be able to redeem them for a prize from the reward menu.

Steps in Implementing This Intervention:

Step 1: Introduce the Mystery Motivator program to students:

« Explain that students will have the chance to eam rewards for good behavior.

Review the behaviors that you have selected with students. Use demonstration and modeling

to ensure that students clearly know either (a) the negative behavior(s) that should be avoided

or {b) the positive behavior(s) that should be increased. Post the behavioral definitions that you
have written.

« Introduce the Mystery Motivator Chart. Tell students that they can earn a chance to fill in the
blank on the chart for the current day to uncover a possible reward-but only if they first are
able to show the appropriate behaviors. Specifically, inform students of the behavioral criteria
that they must meet and the time period each day that the program will be in effect (e.g., "If
you turn in all of your classwork assignments by 2 p.m., you will be allowed to color the daily
blank on the chart.")

« Let students know that the magical letter “M* (for Mystery Motivator} has been secretly ptaced
in some (but not all) of the chart squares. If the student reveals the "M" as he or she fills in the

chart, the student can select a reward from the reward menu.

Step 2: Start the Mystery Motivator intervention. At the end of the daily monitoring period, inform the
student or class whether they have earned the chance to fill in the Mystery Motivator Chart. Permit
the student or class to color in the chart blank for the current day, using the special markers.

+ If the magic lefter "M" appears, the student or class can select a prize from the prize menu.
s If the magic letter "M" does not appear, congratulate and praise the student or class for their
good behaviors. Let them know that they will have another chance to fill in the Mystery

Moativator Chart tomorrow.

Step 3: At the end of each week, determine whether the student or class has met criteria to fill in the
Bonus Points box. Award any points that appear in the box and let the student or class redeem them

for corresponding prizes from the reward menu.

Troubleshooting:
The student attempts to cheat. If you have a student who attempis to cheat on the Mystery Motivator Chart

(e.g., by coloring beyond the borders of a given day's chart blank in hopes of revealing whether the next day's
blank contains a magic letter), consider suspending them from the game for a day as a consequence.

A student attempts to undermine a team's performance. Occasionally, a student may mishehave
deliberately in order to prevent the class from earning a chance to fill in the Mystery Motivator Chart. If this
happens, you can designate that student to be a *team of one". While the student would still have the chance to
play the Mystery Motivator game, he or she would no fonger be in a position to sabotage the chances of others

to earn reinforcernent.
-~
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* You can purchase invisible ink pens (with "revealer” ink) oni-line from the S.S.Adams Company, a manufacturer of novelty gifts. Visit
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Rewards are often central to effective schoo! interventions. As possible incentives that students can earn for
appropriate school performance or conduct, these reinforcers (or 'rewards') often serve as the motivational
'engine' that drives successful interventions. Reward systems are usually
most powerful when a student can select from a range of reward choices
(‘reward menu'). Offering students a menu of possible rewards is
effective because it both gives students a meaningful choice of
reinforcers and reduces the likelihood that the child will eventually tire of
any specific reward.

However, some children (e.g., those with Attention-Deficit Hyperactivity Jim's Hints for Usin
Disorder) may lose interest in specific reward choices more quickly than éﬂ:s;;om Hew:::&s

do their typical peers. Teachers will want to regularly update and refresh When Choosing Rewards
reward menus for such children to ensure these reinforcers retain their ¥ Apply the '3 Tests': Choosing

power to positively shape those students' behaviors. +] rewards to use as incentives
% for a student intervention may

seem simple and

Creating a 'Reward Deck.' A Reward Deck is an idea that can help waiahtl A reinforcer. b
i straightforward. A reinforcer, however,
?fﬁgh;rrzt‘tao ql:;tc\;g?(/ zzlzc;tzng_regularly update student reward menus. 5 robably will not be successiul unless
9y ps: it passes three important tests:
1. The teacher reviews a list of reward choices typically available in + Acceptabiiity Test, Does the
school settings. (Instructors can use the comprehensive sampiing teacher approve of 'using the
of possible school rewards that appears in the next section: reinforcer with this child? Are

parent(s) likely to approve the
use of the reinforcer with their

child?

Jackpot! Ideas for Classroom Rewards.). From this larger list, the
teacher selects only those rewards that she or he approves of
using, believes would be acceptable to other members of the

school community (e.g., administration, parents), and finds feasible o Availability Test. Isthe
and affordable. reinforcer typically available in
a school setting? if not, can it
. . be obtained with little
2. The teacher writes out acceptable reward choices on index cards-- inconvenience and at a cost

affordable to staff or parents?

+» Motivation Test. Does the
child find the reinforcer to be

motivating?

to creats a master ‘Reward Deck'

3. Whenever the teacher wants to create a reward menu for a
particular student, he or she first ‘'screens’ reward choices that

appear in the master Reward Deck and temporarily removes any
that seem inappropriate for that specific case. (For example, the teacher may screen out the reward ‘pizza

party' because it is too expensive to offer to a student who has only minor difficulties with homework
completion.)

4. The teacher then sits with the child and presents each of the reward choices remaining in the Reward
Deck. For each reward option, the child indicates whether he or she (a} likes the reward a lot, (b) likes the

htre fumany tntarventianeentral aralhtmdacefinfarventiongfrewards/rewardmenilt.ohp 10/28/2008
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reward a little, or (c) doesn't care for the reward. The teacher sorts the reward options into three piles that
match these rating categories. The teacher can then assemble that child's Reward Menu using the
student's top choices (“like a lot"). If the instructor needs additionat choices to fill out the rest of the menu,
he or she can pull items from the student's "like a little” category as well.

5. (Optional but recommended) Periodically, the instructor can meet with the student and repeat the above
procedure to 'refresh’ the Reward Menu quickly and easily.
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Towards Positive Behavior

Day of the Week Number of Times My Teacher Parent
Goal Was Met Signature or Signature or
: (Use Tally) Initials Initials
Monday
Tuesday
Wednesday
Thursday
Friday
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On Target

Date:

Target
Behavior:

Monday

Tuesday

Wednesday

Thursday

Friday

Name:

On Target

Date:

Target
Behavior:

Monday

Tuesday

Wednesday

Thursday

o Friday
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Positive Behaviors

" 'Name:

Date:

Goal or Rule
(List below)

AM

PM

AM

PM

AM

PM

AM

PM

AM

PM

Totals for the Day:

Student Comment:
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‘Name:

Race to 20!

Date:

Goal(s)

Signature

Race to 30!

Signature

http://specialed.about.com




COUNTDOWN —1CAN DO IT

.| I Raised My Hand @

Whoops, I Spoke Out ®

i 2 3 4 5 6 7 |8 |9 101 2 3 4 5 6 7 8 9 10
11 |12 113 |14 |15 16 |17 |18 |19 |20} 11 |12 {13 |14 |15 )16 |17 18 [ 19 |20
51 |22 |23 |24 |25 |26 |27 [28 |29 {30]21 |22 |23 24 |25 |26 |27 28 {29 130
31 |32 |33 |34 |35 |36 {37 [38 |39 {40 §31 |32 |33 |34 |35 |36 37 |38 |39 [40
41 |42 |43 |44 |45 |46 |47 [48 |49 |50 [ 41 |42 43 144 |45 |46 |47 48 |49 | 50
COUNTDOWN -1 CANDOIT
I Raised My Hand @ Whoops, I Spoke Qut &
1 12 13 |4 |5 Je |7 |8 |9 |10}f1 |2 |3 |4 (5 |6 17 |8 |9 |10
11 {12 |13 |14 |15 [16 |17 |18 [19 |20 11 |12 |13 |14 |15 {16 {17 18 119 120
51 |22 |23 |24 |25 126 |27 {28 {29 |30 21 |22 |23 |24 |25 |26 |27 28 129 330
31 |32 |33 |34 |35 |36 {37 |38 39 {40]31 |32 (33 {34 35|36 )37 38 |39 |40
41 142 |43 |44 |45 |46 |47 |48 |49 |50 [ 41 {42 {43 |44 |45 |46 |47 48 149 |50
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Custom Rubber Wristhands %

Interventions That Work Rubber Wristbands

i Success Rates Guaranteed, Private Create Your Own Rubber Wristbands No Guarenteed Lowest Price Wristbands!

c Affordabie Detox, 1-888+264-4702 Minimum Order Free/Free Shipping Guarenteed fastest Turnaround Times

{ www.nationaltreatmentcenters.org www . Wristbands-with-aA-Message.com www.24hourWristbands.com :
A s by Google

j&gﬂ:ﬁ.ﬁn I Feierevation ldeas «Tovls for Edizators « Doarntoads o Site Tips « Whe We Are G(_)( )8[@“' I

Contribute to Intervention Cantral

g C
www.interventioncentral.com Web
C

www.jimwrightonline.com

View Student ‘Rubber View an Adobe :

! ! / ‘ Acrobat =]
Rubber-Band' Intervention Band Cralenge'Chart  Adrobat g

Teachers often find it difficuit to monitor the frequency of problem student behaviors. In this clever behavior-
management strategy, the teacher uses keeps track of student behaviors using rubber-bands placed around

the wrist,

Jim's Hints for Using...
Rubber-Band Intervention

Use Rubber-Bands of
Different Colors to Track

Rubber-bands il Multiple Students. If you
Simple student self-monitoring chart =h A

Materials:

i like this intervention and
are up to the challenge,
you can track the behaviors of at

Preparation: least two students by putting
rubber-bands of varying colors on

e e .. . our wrist-with specific colors

» Develop a reward menu for the individual selected for this intervention. Latched to spec?ﬁc students.
(NOTE: For suggestions on how to create a reward menu, see Creating When you must approach a

Reward Menus that Motivate: Tips for Teachers.) Decide how many points  particutar student, you simply

that you will require the student to earn to ‘buy' specific rewards. move & rubber-band of that
student's color to your other wrist.

» Review with the student the kinds of disruptive classroom behaviors (e.g., talking out, out of seat,
approaching other students at inappropriate times, etc.) that you are targeting to be reduced. Give the
student clear examples of each problem behavior.

« Introduce the rubber-band monitoring intervention (described below), making sure that the student fully
understands the procedures and criteria for success.

Steps in Implementing This Intervention.

Step 1: During the period of the day that monitoring is in effect, put up to 6 rubber-bands around
one wrist at the start of each half-hour. Each time that you must verbally remind or prompt the
student about his or her behavior, transfer a rubber-band from one wrist to the other.

Step 2: At the end of each half-hour, count up the number of rubber-bands remaining on the original
wrist. If at least one rubber-band remains, your student earns a '+ rating for that half-hour.

Step 3: Briefly approach the student at the end of each half-hour to review his or her behavioral
performance and (if earned) to have the student add a '+ to a simple monitoring chart taped to the
student's desk.

Step 4: When the student has earned a sufficient number of '+' points, allow the student to redeem

httroefiraar intarmrantianasmteal Aavafhtendano fintamranti ane fhohavinrfrobhharhand nhn 10/R/20N8K
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those points for a reward.

Step 5: As your student's classroom behaviors improve, gradually reduce the number of rubber-
bands that you place on your wrist at the start of each monitoring period-until you have only 1-2. At
that point, you can consider discontinuing this strategy or using it only intermittently.

References

Thanks to Wendy Smiley and other members of the Elmwood School {Syracuse, NY)} School-Based Intervention Team for sharing this

intervention idea.
Fs

Intervention [deas Tools Downloads Site Tips Who We Are www.inter ventioncenrral.org

LEAPS - Change Behaviors Rubber Band Bracelets

Improve Attendance & Grades Research- Find Everything You'll Need For Rubber Band
based. Pays for itself! Bracelets

R Ads by Google
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Interventions That Work Response to Intervention Behavior Chart Classroom Riscipline Tips :
- Success Rates Guaranteed, Private Implement an effective Rl system Try kids' behavior chart program  Free 5-part report helps eliminate :
; Affordable Detox, 1-888-264-4702 for research-based instruction for free. From JumpStart creatar.  misbehavior in your classroom
: www.natianaltreatmentcenters.org www.netchermia.com/netRTL www.MyRewardBoard.com/Behavic www .adhdsolution.com/teachers

i

Igecr\;r;;i:‘n II:.'Mwm'an Fdes o« Tooks for Educators + Donnoads « Site Tips « Who We Are GO{)S[_({*‘“ Ii

Contribute to Intervention Central
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. . View Talk Ticket: Short Form, Talk Ticket: View an Adobe Acrobat F' i
Tal k TlC ke { Intermediate Form, Talk Ticket: Long Form, fite of this page Y]

Reflective Planner

Teachers seldom have the time to drop everything and talk at length with a student who is upset about an
incident that occurred within , or outside of, school. The *Talk Ticket* assures the student that he or she will
have a chance to talk through the situation while allowing the teacher to '
schedule the meeting with the student for a time that does not disrupt
classroom instruction. The Talk Ticket intervention is flexible to implement
and offers the option of taking the student through a simple, structured
problem-solving format.

Materials:
« Copy of the appropriate "Talk Ticket" form (Talk Ticket: Short Form,  Jim's Hints for Using...
Taltk Ticket: intermediate Form, or Talk Ticket: Long Form) Talk Ticket

Take the Time to Talk...This
intervention will probably be most

Pr epar ation: effactive if the adult who debriefs
If you choose to use the Intermediate or Long Form of the Talk Ticket, with the student is able to use a
structured problem-solving

which lists several trusted adults that the student might choose to meet approach to help the student reflect on (1)
yvith, you will need to check _in with tljese professionals prior to _starting the w?,at tactors led to the problem in the first
intervention to describe the intervention to them and obtain their place and (2) how he or she might avoid

permission to be listed as contacts. such problems in the future. If time
allows, consider using the Long Form

version of the Talk Ticket and have the

Steps in Implementing This Intervention: student fill out the “Talk Ticket Reflective
Planner” as well.

Step 1:From the sample forms that accompany this intervention
description, choose a version of the Talk Ticket form that best suits your needs.

Step 2: Meet with the student privately to introduce the Talk Ticket intervention. Tell the student
that, when an upsetting incident occurs that the teacher cannot immediately meet with the student to
discuss, the student will be given a "Talk Ticket." This ticket will guarantee that the student will be
able to meet with a trusted adult to debrief about the incident -but at a time that will not interfere with

instruction.

Step 3: Whenever you note that the student is upset about an event or issue but you not have time
to meet immediately with the student to discuss the situation, write out a Talk Ticket that notes a
time and location for the student to meet with a trusted person (e.g., you, school counselor,
administrator, teacher) to problem-soive about the issue.

Step 4: Be sure that the student is allowed to 'redeem’ his or her Talk Ticket at the time noted! If you
have listed several adult contacts in the school whom the student might choose to meet with, you
may decide to let the student work down the list, checking in with each of the adults listed until the
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student finds one who has time to meet with him or her.

Step 5 (Optional): After the student meets with an adult to talk about the upsetting situation, you
might choose to have the student complete the “Talk Ticket Reflective Planner” form. Or the student
and adult can complete this form together as part of their conference.

rF.
Intervention Ideas  Tools Downloads Site Tips  Who We Are www.interventioncentral.or a
LEAPS - Change Behaviors Classroom Management
Improve Attendance & Grades Research- Fducation speakers and trainers for teachers
based. Pays for itself! on classroom management
¥ Aas by Google
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Talk Ticket

This ticket entities Pa
comversation with one of the following adults (depending on their being
availabie):

2

3.

The conversation will take place on (datef time)

The student will talle with the adult about the following incident or concern:

The student will:

®  Deseribe what happened

o  Tulk about what role he or she played in this event

o Think of other positive things that the student could have done to bring about 2
better owitrome

@ Think of other positive things that the teacher or other people conld have done to
bring about a better ontrome

o Come up with_appropriate wext steps’ that the student could take to improve the

situation,
If none of the above adulis are avaslably, the student will return to the classroom and

redeern this ticket at a movre convenient e,
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